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MEMORANDUM OF AGREEMENT 
This Memorandum of Agreement is entered into this &day of bc(i%~&' ,2003 
by and between the Village of Tuxedo Park (hereinafter "Employer") and the Village of Tuxedo 
Park Police Benevolent Association (hereinafter "PBA"), referred to collectively as the "parties", 
for all full-time Police Oficers. 
WHEREAS, the Employer and the PBA are parties to a collective bargaining agreement 
which has an expiration date of May 3 1,2003; and 
WHEREAS, the parties have now reached an agreement a s  of this /O day of 
>--&'- , 2003 on the t e n s  and conditions for a successor collective bargainmg 
agreemcnt for the period of June 1, 2003 through May 31. 2006 and wish to memorialize their 
understanding, in writing, pending the signing of a new colIective bargaining agreement; and 
WHEREAS. upon execution of this Memorandum of Agreement by the negotiating 
committees of both the Employer and PBA, the parties agree to comply with the following: 
1. All parties who sign this Memorandum of Agreement shall support and endorse it 
for ratification by their respective boddis. This Memorandum of Agreement is subject to 
ratification by the PBA and Employer as set forth herein. 
2. All terms and conditions of the collective bargaining agreement, which has an 
expiration date of May 31, 2003 shall remain in full force and effect except as agreed to be 
modified herein. 
3. The PEA shall hold a ratification vote no later than ,2003. 
4. Upon a majority vote of the members in attendance at the required ratification 
vote by the PBA of this Memorandum of Agreement, the Employer shall be notified of its 
successful passage or failure. 
5. In the event that the majority of members in attendance at the PBA ratification 
vote to support this Memorandum of Agreement, the Employer shall. then place this matter on the 
agenda for its next regularly scheduled Village Board meeting, to be held no later than 
,2003, at which a ratification vote of this Memorandum of Agreement shall be 
conducted. 
6. A h r  ratification by the PBA and Employer, all new terns and conditions shall 
become effective immediately, except those that may have an implementation date(s) that occurs 
at a specific period within thc contract duration. All terms and conditions that have no specific 
implementation date shall become effective on the first (7  '') day of the contract. 
7. The PBA shall prepare a draft contract for signing between the parties no later 
than 45 calendar days after the successful ratification vote of the Employer. 
8. The Employer agrees that any and all retroactive money due and owing, if any, 
shall be paid no later than 2 pay period(s) after the ratification vote of the Employer to all 
unit members who were employed during the expired contract period. The Employer shall 
provide a worksheet to any unit member receiving retroactive money setting forth how the 
calculation(s) was made and what it represents. 
9. The parties agree that upon approval of the Village Board by resolution after 
ratification by the PBA, thjs Memorandum of Agreement shall have the full force and effect of 
the collective bargaining agreement between the parties and that in the event the terms contained 
herein are not complied with by either the Employer or the PEA, the respective party retains the 
right to file a grievance and proceed directly to arbitration under that Article, or file with the 
New York State Public Employment Relations Board (PERB) to enforce this Agreement. and 
whose decision shall be final and binding on the parties. 
NOW, THEREFORE, in consideration of the promises and mutual covenants contained 
herein, upon ratification by the PBA and approval by the Village Board by resolution, the parties 
agree that a successor collective bargaining agreement to the one that has an expiration date of 
May 3 1,2003 shall reflect the following terms as attached to this Memorandum of Agreement. 
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PREAMBLE 
This Agreement is made this - day of ,2003, between the Village of 
Tuxedo Park (hereinafter "Village" or "Employer"), a municipal corporation in the State of 
New York. and the Village of Tuxedo Park Police Benevolent Association (hereinafter "PEA"), 
for all hll-time Civilian Traffic Guards (also referred to as "employees"). 
ARTICLE 2 
RECOGNITION 
WHEREAS, the Village has recognized the PBA as the bargaining unit for all full-time Civilian 
Trafic Guards in accordance with the provisions of the Civil Service Law of the State of 
New York and: 
WXEREAS, the Village and the PBA have negotiated a contract for the period of June 1,2003 
through May 3 1,2006; 
NOW, THEREFORE, in consideration of the mutual covenants and conditions contained 
herein, it is agreed by and between the parties as follows: 
ARTICLE 3 
TERM OF AGREEMENT 
The term ofthis Agreement shall be for the period June 1,2003 through May 31,2006. 
ARTICLE 4 
HOURS OF EMPLOYMENTIOVERTIME 
The work day for all full-time Civilian Traffrc Guards shall be eight (8) hours per day, Monday 
through Friday, with Saturday and Sunday off. forty (40) hours per week. 
"A" line - 12:00 a.m. to 8:00 a.m. 
"B" line - 8:00 a.m. to 4:00 p.m. 
"C" line - 4:00 p.m. to 12:OO a.m. and repeat the cycle. 
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During Daylight Savings Time and Standard Time changeovers all full-time Civilian TraEc 
Guards shall be paid for an eight (8) hour day regardless of whether that employee has worked 
seven (7) or nine (9) hours, as the case may be. 
Work in excess of eight (8) hours in the employee's scheduled work day, when not scheduled to 
work, or forty (40) hours in a work week, shall be considered overtime, and paid at one and one- 
half times (1.5X) that employee's regular rate of pay. In the event a full-time Civilian Traffic 
Guard works in excess of sixteen (1 6 )  hours at any one time, the compensation shall be double 
the employee's regular rate of pay for all work performed in excess of sixteen (16) consecutive 
hours, provided that said sixteen (16) hours and the excess there06 were performed continuously 
during one 24-hour period. 
ARTICLE 5 
UNIFORMS AND EOUIPMENT 
The Village shall assume and pay the full cost and expense of the following items for each 
full-time Civilian Traffic Guard: 
1. Original issue of regulation uniforms. 
2. Replacement of uniforms made necessary by ordinary wear and tear andfor 
hazards incidental to or connected with the full-time Civilian Traffic Gunrds' 
duties. 
3. Each full-time Civilian Traffic Guard shall be provided with a new pair of police 
shoes, as commonly defined, covering a two (2) year period. The maximum 
allowance for the pair of shoes shall be for those costing up to $80.00. Should the 
shoes cost more than $80.00, the excess shall be paid by the employee. The date 
of purchase shall be subject to the approval of the Chjef of Police. 
4. Each full-time Civilian Traffic Guard shall receive a uniform cleaning allowance 
in the amount of $475.00 per year, payment to be made directly to a Village 
approved vendor. 
5 .  The Village shall provide at no cost, each fiscal year, per member a vision care 
benefit for the full-time Civilian Traffic Guard and their dependent(s). 
The Village shall pay one hundred percent (1 00%) of the cost for replacement or repair of all 
equipment based on normal wear and tear. 
The cost for any unjfom replacement or repair, after authorized by the Chief of Police, shall be 
billed directly to the Village Clerk for payment. 
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ARTICLE 6 
HOSPITALIZATION 
The hospital and surgical medical coverage, under the New York State Employees Health 
Insurance Program, or any other reasonably equitable plan that is mutually acceptable to both the 
Village and the PBA, shall be fully paid by the Village for the individual and family coverage. 
The term "family" shall be defined by the provisions of The New York State Employees Health 
Insurance Plan or the applicable medical plan in force at the time of said employee's retirement. 
Upon New York State approved retirement with twenty (20) or more yean OF service, in which 
ten (1 0) years of that service shall be with the Village of Tuxedo Park. The minimum ten (10) 
years service requirement can be cumulative service time or other employment with the Village 
of Tuxedo Park (i.e., 5 years with the Village, leave service for 3 years, re-employed with the 
Village for 6 years, for a cumulative service of 11 years) for eligibility purposes is cumulative 
service or employment with the Village of Tuxedo Park or a duty incurred disability retirement, 
the Village shall continue to provide fully paid hospital and surgical medical. coverage for the 
individual and family coverage. A full-time Civilian Traffic Guard hired oa or after June 1,2003 
--- 
who receives a New York State approved retirement or a duty incurred disability retirement, the 
Village shall continue to provide fully paid hospitalization and surgical medical covmage for 
only said retiree and not for members of said retiree's family. However, family rnemkrs. if 
eligible for benefits under said member's plan prior to retirement, may remain covered under said 
member's plan provided the member contributes fifty percent (50%) of the difference in the cost 
between the ind~vidual and family plan premium and the spouse or family member is not 
currently receiving equitable medical coverage under another plan. 
Note: "family" includes eligible dependents as defined. 
ARTICLE 7 
RETIREMENT 
All. full-time Civilian Traffic Guards shall be eligible to participate in the New York State Local 
Employees' Retirement System as set forth by statute. 
ARTICLE 8 
MODE OF PAYMENT 
The Base Wage of each full-time Civilian Traffic Guard shall be paid every two (2) weeks during 
the term of this Agreement on a day set by the Village Treasurer. Salary will be based on an 
hourly rate as provided below. A full-time Civilian Traffic Guard shall be compensated by the 
Village for theu regular salaty should the calendar year exceed 26 installments or 52 weeks. 
NYSUPA 1142 
Years of Service 
Starting 
AAet 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
As of Date of 
Recognition (3.25%) (3.50%) (3.75%) 
ARTICLE 9 
LONGEVITY 
h addition to the wage provisions set forth in this Agreement, all full-time Civilian Traffic 
Guards shall be entitled to and receive $500.00 salary increments for every three (3) years of 
service with the Village, including any recognized transfer time. Such increments shall be 
cumuhtive and to take effect after hiskier sixth (61h) year of service with the Vjllage. The mode 
of payment for said longevity shall be two semi-annual payments payable during the 13' and 26' 
payroll periods of each fiscal year. Each full-time Civilian Traffic Guard, if eligible fox 
longevity, must be currently employed by the Village at the time of said employee's increment 
payment. In addition, if during the fiscal year, an employee's mployment with the Village is 
terminated for reasons other than regular or disability retirement. said employee will not be 
entitled to receive longevity for that fiscal year. 
ARTICLE 10 
VACATION SCHEDULE 
Each full-time Civilian. Traffic Guard shall be entitled to fully paid vacation leave as per the 
following schedule: 
Years of Service 
Completion of 1 Year 
Completion of 2 Years 
Completion of 3 Sears 
Completion of 7 Years 
Completion of  10 Years 
Amount of Leave 
1, week 
2 weeks 
3 weeks 
4 weeks 
5 weeks 
If during the fiscal year, an employee's employment with the Village is terminated for reasons 
other than regular or disability retirement, said employee will not be entitled to receive 
compensation for unused vacation time for that fiscal year. 
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Any vacation time not taken in a fiscal year cannot be carried over into the next fiscal ycar and 
the employee will forfeit that vacation time. In the event of extenuating circumstances. the Chief 
of Police shall have discretionary authority as to the use of unused vacation time. 
ARTICLE 11 
HOLIDAYS 
le Civilian Traffic Ouard is assinned to and Derform When a full-tim IS regular duty on a department 
designated holiday, said employee shall be compensated fo; such regular duty at one and one-half 
times (1 .SX) said employee's normal rate of pay. If such employee performing such duty on a 
holiday, works in excess of the usual shift, the employee shall continue to be compensated at one 
and one-half times (1.5X) the regular rate of pay for up to and including sixteen (16) continuous 
hours. Time in excess of sixteen (16) continuous hours shall be compensated in the manner 
described in overtime section of this Agreement, 
The following are designated holidays for the purpose of this Agreement: 
1. New Year's Day 7. Independence Day 
2. Martin Luther King k ' s  Birthday 8. Labor Day 
3. Lincoln's Birthday 9. Columbus Day 
4. Washington's Birthday 10. Veterans' Day 
5. Easter Sunday 1 1. Thanksgiving Day 
6. Memorial Day 12. Christmas Day 
Specific dates of observance and time and one-half (1.5X) compensation shall be posted by the 
Chief of Police during the first (1") week of June of each fiscal year. 
Each full-time Civilian Tmffic Guard shall receive twelve (12) paid holidays, as described above, 
per fiscal year. All full-time Civilian Traftic Guards shall be granted a paid day of f  for each of 
said holidays. A full-time Civilian Traffic Guard's eligibility for each holiday shall take effect 
on or after each particular holiday in accordance with tbe scheduled day of observance. In lieu of 
being granted a paid day off duty, the Chief of Police, in accordance with manpoww needs, may 
request the Village to compensate said employee at said employee's normal rate of pay. if the 
Chief of Police fmds he cannot grant said paid day off. Such compensation shall be paid to an 
employee on a semiannual basis in accordance with the scheduled dates of payment for 
longevity. 
ARTICLE 12 
SICK LEAVE 
Each full-time Civilian Traffic Guard shall receive, subject to the approval of the Chief of Police 
or acting commanding officer in the absence of the Chief of Police, hisher regular salary while 
said employee is absent from duty due to a non-job related injury, illness or disability. Each 
employee, who has completed two (2) years of full-time continuous service with the Village. 
shall receive the usual salary for up to and including eight (8) consecutive weeks. This sick leave 
payment will be composed of the employee's disability payment and the difference between said 
payment and the employee's usual salary will be paid by the Village. Said extended sick leave 
will be paid for one incident per fiscal year of injury or illness or disability that occurs in a non- 
job related incident and after same is approved by the Chief of Police and the Village 
Clerk/Treesurer. Said extended sick leave is for extended absence due to injury, illness or 
disability and not intended for one or two day absences on sick report which are subject to the 
approval of the Chief of Police. 
Exclusive of the previously stated eight (8) weeks extended illness sick leave, each full-time 
Civilian Traffic Guard using less than a total of eight (8) sick days during the fiscal year shall be 
compensated for any unused sick days, up to a maximum of eight (8) days, collectible in cash at 
the end of the fiscal year. Sick days used in excess of the above stated eight (8) shall be charged 
against any accumulaied time such ss compensatory time, personal leave or vacation leave. Any 
member having exhausted the allowed eight (8) days sick time and any accumulated time shall 
not be compensated by the Village. 
Each full-time Civilian Traffic Guard shall provide the Village with a certificate of fitness for 
duty after any illness, injury or disability that results in the employee being absent from duty for 
three (3) or more working days, consecutively. No employee shall be paid sick leave for 
absences due to injury, illness or disability received while actively employed by persons or 
organizations other than the Village unless specific waiver is granted by the Chief of Police and 
the Village ClerkITreasurer prior to the commencement of such employment. 
Any full-time Civilian Traffic Guard injured in the line of duty may be eligible to receive 
compensation pursuant to law. 
ARTICLE 13 
PERSONAL LEAVE 
Each full-time Civilian Traffic Guard shall receive and be entitled to  five (5) paid personal leave 
days per fiscal year. Approval for such leave shall be granted according to existing policy of the 
Department. No personal leave days ,shall be used in conjunction with paid vacation leave unless 
such use is specifically authorized prior to the commencement of such leave. Requests for personal 
leave days should be submitted to a supervisory officer at least eight (8) hours prior to the 
commencement of an assigned tour of duty. As with all forms of authorized leave or excusal. 
Department exigencies will be considered and may be cause for denial of such personal leave days. 
Any unused personal leave days may be taken in cash at the end ofthe fiscal year. 
If during a fiscal year, a full-time Civilian Traffic Guard's employment with the Village is 
terminated for reasons other than regular or disability retirement, said employee will not be 
compensated for any remaining personal days for that fiscal year. 
DEATH M FAMILY LEAVE 
In the event of an employee's immediate family, and upon application to and approval from the 
Chief of Police, said employee shall receive leave with pay, not to exceed four (4) consecutive 
tours of duty, regular days off inclusive. If a holiday or vacation day should occur during the four 
(4) day period that shall not be considered as part of such four (4) day period. In such case, the 
employee shall be entitled to additional time or holiday time equal to such time falling within the 
four (4) day period to be rescheduled at the mutual convenience of the employee and the Chief of 
Police, or additional time off at the discretion of the Chief of Police. 
For the purpose of this section, the phrase "immediate family" shall include any of the following: 
spouse, a natural foster or step parent, brother, sister, child or step child, father-in-law, mother- 
in-law, sister-in-law, brother-in-law, grandparents, fianct5e or significant other and any relative 
residing in the employee's household. 
ARTICLE 15 
DEATH OF A FULL-TIME CXVnXAN TRAFFIC GUARD 
The Village will incur the cost of all funeral and burial expenses of any full-time Civilian Trafic 
Guard who shall succumb from injuries received in the line of duty to the extent of $4.OOO.OO. 
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ARTICLE 16 
BASE WAGE 
Full-time Civilian Traffic Guards shall be paid in accordance with the follow-ing Base Wage 
schedule: 
As of Date of 
Recognition (3,25%) (3.50%) (3.75%) 
Years of Service Sought in 2002 - 6/1/03 6/1/04 gl& 
Starting $26,187.20 $27,038.28 $27,984.62 $29,034.04 
After 1 Year $28,600.00 $29,529.50 $30,563.03 $31,709.14 
After 2 Years $31,033.60 $32,042.1 9 $33,163.67 $34,407.3 1 
After 3 Years $33,384.00 $34,468.98 $35,675.39 $37,01322 
AAer 4 Years $35.776.00 $36.938.72 $38,231.58 $39,665.26 
ARTICLE 17 
GRIEVANCE AM) ARBITRATION 
Section 1: This procedure is established to seek an equitable resolution of problems that arise 
between the Village and employees. The intent of the grievance procedure shall be to settle 
employee grievances on as low an administration level as possible so as to incur efficiency and 
maintain employee morale. 
Section 2: Defjnition - A grievance shall be defined as a claim that the Village violated a 
provision o f  this Agteement and shall be resolved by the use of the following procedures: 
Step_l: The grievance shall be presented ia writing by the employee to the Chief 
o f  Police who, within fifteen (15) working days thereafter, shall answer in writing to the grievant. 
-2: If such answer is not satisfactory, the grievant shall present such 
grievance in writing. together with a wpy of the answer from the Chief of Police. to the Village 
Board. Withi  twenty (20) working days of receipt of the grievance the Mayor shall provide a 
written answer on behalf of the Village Board to the grievant. 
w: If such answer is not satisfactory, the grievant may file with the New 
York State Public Employment Relations Board (PERB) for the selection of an arbitrator to 
resolve the grievance in accordance with its rules and regulations. The decision of the arbitrator 
shall be final and binding on both parties to this Agreement. The fees and expenses of the 
arbitrator shall be shared equally by the Village and grievant. 
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Section 3. Limitation on Authority - The arbitrator shall have no power to add to, subtract from 
or change any of the provisions of this Agreement nor shall he have authority to render any 
dkcision which conflicts with a law, ruling or regulation binding upon either party, nor to imply 
dP obligation on the Village which is not specifically set forth in the Agreement. 
I 
I 
Sbction 4: Time Limitations - If a written copy of the grievance was not served on the Village 
within thirty (30) days of the time the grievant became aware of the act, occurrence or event 
ghing rise to thc grievance or if the grievance was not submitted in writing to PERB, (copy to 
tde Employer), within thirty (30) days after the date of response of its Step 3 presentation in 
writing to the Village Board, the grievance will be deemed waived and there be no right to 
acbitration. 
i 
ARTICLE 18 
I DENTAL AND VISION INSURANCE 
~kfefpctive November 1, 2003, the Village shall provide dental insurance through First Ameritas 
Life Insurance Corporation of New York, Plan 2, including vision to individual and family 
cdverage at no cost to the employee. 
I 
I However, in the event there is a rate increase in the 2" andlor 31d year of this Agreement. the 
einployee shall contribute no rnore than $15.00 per month in year 2 and contribute no rnore than 
$20.00 per month in year 3 to offset any increase in dental plan premium rates in those years. 
i 
I 
i ARTICLE 19 
mNCLUSION OF AGREEMENT 
L B th parties agree that if no Agreement has been reached by May 31, 2006, the terms of this 
~breement will remain in effect until such time as here is a contract settlement between both 
p k i c s  hereto. 
I 
d i s  Agreement terminates all prior Apements and understandings and concludes all 
njgotiations during its term (June 1, 2003 through May 31, 2006). During the term of this 
Agreement, neither party shall unilaterally seek to change or modify the terms of this Agreement 
thkough legislative action or by any other means. 
I 
~ b t h  parties agree to support any legislative action necessary to implement the terms of this 
Agreement. The parties acknowledge that they have negotiated with respect to the terms of this 
Agreement and conditions of employment and have settled them for the term of this Agreement 
in accordance with the provisions thereof. 
IN WITNESS WHEREOF, the Village and PBA representatives havc executed this Ageement 
on the dates next to their signatures. 
FOR THE VILLAGE OF TUXEDO PARK FOR THJZ VILLAGE OF TUXEDO PARK 
POLICE BENEVOLENT ASSOCIATION \ 
". 
C. Kent Kroeber, ~ a ~ o r h l a y o r  
i Z ~ + J J  
Date 
